UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934
Date of Report (Date of earliest event reported): August 8, 2019

ASPEN GROUP, INC.
(Exact name of registrant as specified in its charter)

Delaware 001-38175 27-1933597
(State or Other Jurisdiction (Commission (L.R.S. Employer
of Incorporation) File Number) Identification No.)

276 Fifth Avenue, Suite 505, New York, New York 10001
(Address of Principal Executive Office) (Zip Code)

(646) 448-5144
(Registrant’s telephone number, including area code)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following provisions:
O Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

O  Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

O Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

O Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Securities registered pursuant to Section 12(b) of the Act:

Title of each class Trading Symbol(s) Name of each exchange on which registered

Common Stock, $0.001 par value ASPU The Nasdaq Stock Market
(The Nasdaq Global Market)

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (17 CFR §230.405) or Rule 12b-2 of the
Securities Exchange Act of 1934 (17 CFR §240.12b-2).

Emerging growth company [

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or revised financial
accounting standards provided pursuant to Section 13(a) of the Exchange Act. [J




Item 7.01 Regulation FD Disclosure.

On August 8, 2019, the Chief Executive Officer of Aspen Group, Inc. will present at the Canaccord Genuity 39th Annual Growth Conference in Boston, Massachusetts. The
presentation will commence at 2:00 p.m. ET. A copy of the presentation is furnished as Exhibit 99.1 to this Current Report on Form 8-K.

The information in Item 7.01 of this Report, including the information in the presentation attached as Exhibit 99.1 to this Report, is furnished pursuant to Item 7.01 of Form 8-K
and shall not be deemed “filed” for the purposes of Section 18 of the Securities Exchange Act of 1934, as amended, or otherwise subject to the liabilities of that section.
Furthermore, the information in Item 7.01 of this Report, including the information in the presentation attached as Exhibit 99.1 to this Report, shall not be deemed to be
incorporated by reference in the filings of the registrant under the Securities Act of 1933, as amended.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits.

Exhibit No. Exhibit

99.1 Investor Presentation dated August 2019




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this Report to be signed on its behalf by the undersigned hereunto duly
authorized.

ASPEN GROUP, INC.

Date: August 8, 2019 By:/s/ Michael Mathews

Name: Michael Mathews
Title: Chief Executive Officer
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GROUP INC.

Aspen Group, Inc. is an education technology
holding company that leverages its infrastructure
and expertise to allow its two universities, Aspen

University and United States University, to deliver on
the vision of making college affordable again.




Aspen Group, Inc. — History

2011 - 2012 2014 2017

Michael Mathews appointed Aspen University announces AGI Acguires United States
[ pspen University: the breakthrough Monthly Universi ally
i Payment Plan (MPP) acor

AGI uplists on Nasdag

UNIVERSITY




Maklng -Cbllleg-e Affordable with
Outstanding Student Outcomes




ASPU’s monthly payment plans are a
revolutionary concept in for-profit education

Degree Program Monthly Payment ($) # of Months (tuition)* Tuition (%)
(AU, USU) 250 39 (AL or 47 (USU) 0,750 (AU} or 11,700 (USU)

325 ) ar

Aspen has developed ~100 strategic relationships with healthcare providers,
many of whom are subsidizing their employees’ tuition

" 1
equires an altermative payrment methad

+
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68% of ASPU’s active students pay monthly, for a
total contractual value >$50mm

Total Monthly Payment Students®




Aspen’s low cost of enrollment is driven by its in-
house internet advertising and CRM system

The traditional marketing The CRM is then designed ta ~N 1 5 0
approach of an online take those leads and achieve

educator has been to best in ¢ conversion rates Average Cost of Lead
purchase leads from third via the use of an algorithm

party providers; whereas that recommends to 1 1 9 0/ 2k
Aspen has differentiated enrollment advisors which ] 0
itself from the outset by potential students to engage Conversion Rate

building an in-house internst with at the right time

advertising platform

The durability of this competitive advantage can be seen in the industry-leading conversion rate

*As of July anth ralling
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Student outcomes are key to our success

Stude Graduation Rate—RN to BSN ial Py

97%  84.0% 84.3%




Targeting the High Growth
Nursing Profession




The aging population is fueling strong demand
for nurses

The Bureau of Labor

Statistics (BLS) estimated

i that the demand
will grow by 15%

situation is
cerbated by the high
=rcentage of RNs who are
approaching retirement age
(=3 ver 50}

In addition to Baby Boomers®
higher demand for health
as they live
es an
nphasis on
care and growing
ronic conditions
diabetes and obesity as
core reasons that are fueling
the nursing industry's growth

A recent study by HR
consulting firm Mercer
d that the U.5. needs
million new
health care workers by
2025 to aid the country’s
aging population
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Highly educated nurses are in demand — with
salaries to match

Degree Avg, Salary**%  Purpose # Students*
Minimum gt C required ame an R

Urid

MSH or RMs lpoking to to leadership positions
DMNP 3 Ay eeking a terminal degresa in nursing practice

MSN - FNP 3 510 o bridge the gap between an RN and a Phy
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Higher salaries and demonstrated ROI incentivize
higher graduation rates

Degree Program Program Cost (%) Salary Uplift ($)* Payback (yrs)

DNP

MSN-FNP (LISU}

These short payback periods demonstrate how by completing a low-cost degree
program students can materially improve their financial position

GROUE | NE




Nursing students represent 82% of ASPU’s total
student body*

Al and USU Active Student Body

Al Total Studerits g WU Total Students

GROUE | NE




With the addition of two new nursing programs,
ASPU dramatically expanded TAM to more
than $4bn

Launched CCNE Accredited Degrea Program Market Size (5)

Master of Science in Mursin 478mm
or ience in Mursing (RN to BSN)

Doctor of Nursing Fractice 100mm

{DNP)

535mm

=3.0bn

GROUE | NE




Aspen University
entered the >%$3bn

BSN Pre-Licensure
campus business
in July 2018

GROUP INC.




By offering a hybrid BSN P-L degree, Aspen has
created an affordable offering in a >$3bn market

The AACN has estimated
e 190,000
try level nursing
students in the United
States annually; however,
there is only capacity
amongst US nursing

Aspen accepted its first
cohort of pre-licensure
nursing students at its
inaugural Phoenix campus in
July 2018 and will offer an
additional evening/weekend
program from January 2019,
doubling the number of
potential students

In October 2018, Aspen
announced the signing of a
memorandum of
understanding with
HonorHealth (5 hospital
system in Arizona) to
establish a nursing education
center to provide qualified
HonorHealth employees and
general population applicants
with an on-site accredited
pre nsure BSN program
from Aspen University

GROUP |NEC




Hybrid BSN P-L program delivers $30,000 LTV
per enrollment

670 active students in
program as of 7/31/19

mating 90%+ grad rate
among final two=year clinical
students, and a 2/3's
matriculation rate among

Given the P-L program’s total

fees) is 600 for students
that enter with no college
credits, we're currently
timating LTV per P=L
enrollment of $30,000

Assuming each campus 3=
5 out has 600 active
400 2-year core &
r pre-reguisite
), the revenue run
2 at that enroliment level
would project to be ~S9mm
PEr Campus

GROUP |NEC




Aspen has ample opportunity to invest in its
business at very attractive ROIs

marketing spend; for every marketing dollar s t the company
These characteristics resemble a bes

MSH-FNP (USU} BSN Pre-Licensure

Revenue / Enrollment*
Marketing Cost / Enrollmant®

Enroliment Advisor*

Contribution Margin / Enrollment
Conbribution Margin f Marketing §
Marketing iency Ratio
I MSN-FN
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FY'18 v. FY'19—Enrollments Increased 36%,
While Total Bookings* Increased 90%

Total Enrollments Total Bookings
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FY’'18 v. FY'19—Average Revenue Per User (ARPU)
Increased 39% Y/O/Y, from $8,182 to $11,391

L Enrolime

116
4
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Q1 FY'2020: Enroliments Rise 46% and Bookings
Increase 83% Y/O/Y, ARPU Increases to $13,919

GROUE | NE




ASPU fiscal Q4 highlights: 20% sequential growth
and return to delivering positive Adjusted EBITDA

Sequential Financial Results Q3 FY'2019
Revenue £ B.5 million
% (2.4) million
$ (1.7) million
$ (1.1) million

$ (0.13)

Q4 FY'2019
% 10.2 million
% {1.6) million
$ (0.7) million
% 0.1 milllon

$ (0.09)

Sequential Improvement
+$1.7 million (20%)
+50.7 million {3294
+51.0 million (58%)
+£1.2 million {107%)

+3$0.04 cents {31%)
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Proven Management Team




Equity Snapshot

As of 8/6/19
_Ti-::_ker.o.n Masdaq:
Share Price:

52 Week Range:
Market Cap:

Shares OQutstanding:

Mgmt & BOD Ownership:
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GROUP INC.

Q4 Fiscal Year 2019
Financial Results




Q4 Fiscal Year 2019 Results

Revenues

Operating axpanses

Operating loss from op

Other income (expensea):

Loss from oparations befora income taxes
Income tax expense [bensfit)
Nat lass

Adjusted EBITDA




Net (Loss)/Income, Adjusted EBITDA and EPS

Consolidated AGI usu

Met (Loss)/Income & (1,609,823) § (2.21M) $(0.51M)

Adjusted EBITDA : $ (1.61M) $ 1.77M $£0.09M)

Met Loss Per Share ($0.09)
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Subsidiary KPIs—Q4 FY19 Ratios

Consolidated

r41%

Ratlos a5 & Ratlos as a Ratios as a
Percentage of Percentage of Percentage af USU
Total AGI Revenug AU Revenue Revenue

i7

Operal
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Net Loss to Adjusted EBITDA Reconciliation
(Q4 FY'19)

Mgt Loss
Interest Expense
Taxes

Depreciation & Amortization

EBITDA

Bad Debt Expense

Stock-Based Compensation

Mon=racurring Charges

EBITDA {Loss)

aROUR







